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Two of the existing directors of ACoRP retire by our customary three year 
rotation. These are Sheila Dee and David Edwards. Both are long-serving 
and have done much on behalf of ACoRP and community rail. They offer 
themselves for re-election and are keen to continue their involvement in our 
activities. The board recommends them to you for re-election.

Sheila Dee

I have been the Community Rail Officer for the Chester Shrewsbury Rail 
Partnership since 1999. I am also a Director for the not for profit rail agency 
Severn Dee Travel which operates from Gobowen station. 

I am particularly interested in expanding the Community Business Unit 
concept through Severn Dee Travel and in doing so encouraging community 
involvement particularly in partnership with the Derwen College. 

Sitting where we are on the Wales/England border, cross border rail issues 
and rail devolution also are a challenge we need to be closely involved in and
I see Community Rail Partnerships as being instrumental in bringing the 
parties together and delivering rail services and enhancements aimed at the 
passenger and the communities they serve.

David Edwards 

I am keen to see ACoRP continue to lead in the development of Community 
Rail and support its membership in the challenges they face.

David Edwards has worked as Development Officer for the Heart of Wales 
Line Forum for over 10 years and is now Chairman of the Community 
Business Unit which it is working to develop. He has been an ACoRP Board 
member for some years and acts as the ACoRP Wales representative.

He is keen to see ACoRP make best use of the development opportunities 
that new franchise agreements and DfT support are offering. He believes that
ACoRP needs to stay close to its members, both in representing their needs 
and concerns, supporting them, and ensuring that there is a good grass roote
exchange of ideas and best practice.

If re-elected David wants to help the newly expanded Association transition 
effectively so that all members feel the benefit of change.


